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AUG 1 5  1 9 8 0 c/ o n t r a c tBetweenHOUSTON FOOD COUNCIL t j  & S~0 M O O(The Kroger Co., Lewis & Coker, Lucky (Eagle) Stores, Rice Food Markets, Safeway Stores and J. Weingarten, Inc.)and theAMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN OF AMERICA Local Union No. 408
I N D E X
ARTICLE I Recognition and JurisdictionARTICLE II Non-Discrimination — Check-OffARTICLE III No Strike — No LockoutARTICLE IV Meat Department EmployeesARTICLE V WagesARTICLE VI Hours of WorkARTICLE VII VacationsARTICLE VIII HolidaysARTICLE IX Leaves of AbsenceARTICLE X SeniorityARTICLE XI Working ConditionsARTICLE XII Grievance and ArbitrationARTICLE XIII Separation PayARTICLE XIV Health and WelfareARTICLE XV PensionsARTICLE XVI Management RightsARTICLE XVII Favored Nations ClauseARTICLE XVIII Savings ClauseARTICLE XIX DurationAPPENDIX A Wages — Cost of Living AllowanceAPPENDIX B Health and Welfare
ARTICLE IRECOGNITION AND JURISDICTION
A. The Employer recognizes Meat Cutters Local No. 408 as the exclusive and collective bargaining agent for all employees in the meat department in all of Employer’s retail stores located in the
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following county or counties:
The parties agree that this Contract shall cover, and the Union which is a party hereto, shall have jurisdiction over all meat department employees in retail stores that are, or will be, owned, leased, or operated by the Employer in such counties.It is hereby agreed that the terms and provisions of this Agree­ment shall be binding upon the successors and/or assigns of the Employer. In the event of a change of ownership of the operation, the company shall pay off all obligations regarding accumulated wages, pro rata of earned vacation, or other monetary benefits due employees under the terms of this Agreement at the time of transfer of ownership.B. For the purpose of this Contract, the meat department in­cludes all employees who are engaged in the handling, processing, and offering for sale of fresh and frozen meats, poultry, fish, rabbits, sausage, smoked meats and meat products, which has customarily been performed by bargaining unit employees in the store shall continue to be within the work and collective bargain­ing jurisdiction of the Union, regardless of the place of perform­ance, (1) to the extent that such work continues to be performed by the Employer, (2) to the extent such work is performed by the Employer within the Union’s geographical area of representation as set forth above, and (3) to the extent such work is not cur­rently represented by another union. Specifically, although only the Employer’s store meat departments in the aforementioned geographical area are covered by this Agreement, the Employer will continue to recognize the Union’s work and collective bar- gain'ng jurisdiction over the Employer’s store delicatessen opera­tions that existed prior to the execution of this Agreement. The wholesale suppliers performing services to the Employer in the /markets may continue to do so to the extent these services are presently performed.C. It is not intended by any provision of this Agreement to pre­vent the Employer from cutting, packaging or otherw;se handling meat at any central point. The Employer agrees that any work of cutting, packaging or otherwise handling meat at any central point owned, leased, or operated by the Employer in the following
county or counties: ________________________________________
which was previously performed at the Employer’s retail markets will be performed by members of this bargaining unit under the wages, hours and work'ng conditions of this Contract, except where this work is under the jurisdiction of an existing collective bargaining contract with the Employer. New classifications may be established for such work in any central location if a new classification does not primarily embrace work being performed by employees in any established classification. Prior to establish­ing such new classification, the Employer and the Union shall confer to establish the wage rate for such classification. In the event the parties cannot agree after such conference, the Em­ployer may establish such new classification and rate.
ARTICLE IINON-DISCRIMINATION — CHECK-OFF
A. There shall be no discrimination against any employee, whether by the Employer or the Union, because of their member­ship or non-membership in the Union.B. The Employer and the Union agree that neither shall dis­criminate against any employee because of age, race, creed, color, sex or national or.gin. It is understood that wherever there ap­pears a reference in this collective bargaining agreement to male or female gender, the intent is to interpret this Contract as to having no reference to a specific sex.C. The Employer shall, during the term of this Contract, deduct initiation fees and regular Union dues weekly from employees who are members of the Union and who individually and volun­tarily certify in writing authorization for such deductions. The Employer shall remit all sums deducted in this manner to Local Union No. 408 once a month.D. It is agreed that the Company will not attempt in any manner to prevent or discourage any employee from joining the Union or engaging in any activity on behalf of the Union. The Company agrees to tell new employees that they are operating under a Union contract.E. Employers with facilities and capabilities, which have no employee credit union, agree to make weekly deductions in amounts designated by employees belonging to the AMC-AFW Local Union No. 408 Federal Credit Union who so desire such deductions and shall remit these amounts to such credit union.
ARTICLE IIINO STRIKE — NO LOCKOUT
A. The Union agrees not to cause, ratify or sanction any strike, slowdown, or stoppage of work and the Employer agrees that there shall be no lockout of any employees during the term of this Contract.B. The Employer agrees that nothing in this Contract shall require any employee to report or to perform any work when to do so will require that he cross a legal labor picket line in a primary labor dispute involving the Employer when such is sanctioned by Meat Cutters Local No. 408. Provided, however, that Meat Cut­ters Local No. 408 agrees that it will give the Employer at least forty-eight (48) hours’ notice after such primary picketing com­mences of its intention to sanction any such primary picket line.
ARTICLE IVMEAT DEPARTMENT EMPLOYEES
A. Each shop shall have a Head Meat Cutter and he shall be a journeyman meat cutter and he may perform all the duties of, and shall direct the work, movements and operations of the meat department employees.B. A journeyman is one who has qualified as a skilled meat cutter. His duties shall include the receiving, cutting, grinding, slicing, preparing, processing, sealing, wrapping, bagging, pric­ing, fabricating and serving of all items in the meat department and the performance of all work incidental thereto.C. An apprentice must be eighteen (18) years of age or older, learning all details and developing skills for performing the duties of a journeyman meat cutter. The Employer agrees to assign each apprentice to various jobs in order to give him the opportu-
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nity to quality as a journeyman. The apprenticeship training period snan ne lor a two-year period.in cases wnere tne apprentice nas not qualified as a journey­man at tiie enu or tne appienticesmp training period in tne judg­ment oi tne Employer, sucn apprenticesmp period may ne ex­tended an additional six (6> mourns and tue apprentice siian ne paid at me top apprentice rate during Ins perod..homing in tms section U will prevent tne Employer from ad­vancing an apprentice to a journeyman neiore tne end of tne apprenticesmp training period if, m tne judgment oi the Em­ployer, me apprentice is quahxied.JJ. employees engaged in weigmng, wrapping, pricing and dis­playing snail ne eignteen (ibj years ot age or over. Wrappers may be employed to wrap, scaie, pr.ce, laoei, display, board, tray, bag poultry anu otner items, stock meats and slice cneese, bacon and delicatessen items witn slicing machines, and to clean work tables and any equipment that they work with, including re­movable racas on display cases, glass, and to disassemble and clean reirigerated conveyor trougns, but excluding cleaning elec­tric saws, grinders, tenderizers and patty machines. Wrappers shall not be permitted to cut any red meat, pork, lamb, poultry, rabbits or fish.Employees in the Weighers and Wrappers classification will have the opportunity to transfer without loss of seniority or reduction in straight-time hourly wage rate to the apprentice classification when a vacancy exists, provided they have the skills, abilities, and physical capacity to perform the work. Employees in the Weighers and Wrappers classifications wishing to make application for such openings shall do so in writing with copies to both the Employer’s designated official and the Union.When a Wrapper is assigned to the journeyman or apprentice classification, the Wrapper will retain seniority in the Wrapper classification for a period of one (1) year. After one (1) year, if the former Wrapper continues to be assigned to the apprentice or journeyman classification, his or her seniority date will be the date assigned as an apprentice or journeyman. If the former Wrapper is to be laid off, the former Wrapper may elect to be reassigned to the Wrapper classification rather than accept a layoff. If the former Wrapper elects this option, his or her sen­iority date shall be the date originally assigned as a Wrapper.If the former Wrapper has returned to the Wrapper classifica­tion and is recalled to the journeyman or apprentice classification, the Wrapper may accept the recall or remain in the Wrapper classification without further recall rights to the journeyman or apprentice classifications.E. The Employer and the Union agree that any qualified em­ployee eighteen (18) years or older, regardless of age, race, creed, color, sex or national origin, is eligible to work, and will be given an equal opportunity to work in any job classification covered by this Contract.F. Head Meat Cutters shall be allowed to voluntarily return to the journeyman classification without loss of seniority upon the giving of thirty (30) days’ written notice to the Company. The return of the Head Meat Cutter to the journeyman classification shall be conditioned upon the Employer having a qualified Head Meat Cutter replacement readily available to assume the responsibilities of the Head Meat Cutter desiring to return to the journeyman classification.
ARTICLE V WAGES
A. The scale of wages and job classifications in Appendix A is attached hereto and made a part of this Contract.B. Extra help called at the beginning of a shift, if qualified, shall receive eight (8) hours’ pay. Extra journeymen, apprentice meat cutters, weighers and wrappers shall receive ten cents (10^) per hour above the rate of pay for their classification. Such penalty pay shall not require that the extra employee forfeit any fringe benefits to which he or she may be entitled under the terms of this Contract.C. Employer agrees to continue the past practice of giving credit for previous proven comparable experience in the retail food industry to any full-time employee. Such experience, in order to be considered, must be within two (2) years and imme­diately prior to date of hire, excluding Military Service, and must be formally specitied on application for employment. Proof of previous comparable experience must be furnished by the em­ployee or determined by the Employer within thirty (30) days af ter hire, in order to have such experience considered. Any rate increase will be placed into effect when the experience has been verified and will become effective as of the date of verification.D. Newly employed employees shall be classified by the Union as to their qualification lor journeymen and apprentices.E. When a journeyman meat cutter is designated by the Em­ployer to relieve the Head Meat Cutter for a period of not more than two (2) consecutive scheduled working days, said journey­man shall receive the rate specified in this Contract for the Head Meat Cutter for the period of time actually worked. The regular weekly scheduled days off of the Head Meat Cutter will not be utilized to compute the time worked in that classification by any journeyman.
ARTICLE VI HOURS OF WORK
A. (1) Forty (40) hours of work, to be worked in five (5) days shall constitute a full workweek. Full-time employees who are scheduled for forty (40) hours in a given week shall be guaran­teed forty (40) hours, or pay in lieu thereof, for that week, except that such guarantee shall not apply on any day in which the employee is tardy, absent, or has Deen disciplined for just cause. It is further understood that this guarantee will not apply when time off is granted by mutual agreement between the Em­ployer and the employee. Employees shall be granted two (2) fifteen-m.nute rest periods each day; one rest period to be taken during the shift worked prior to lunch, and one rest period to be taken during the shift worked after the lunch period. These rest periods are to be considered as time worked. Lunch periods shail not exceed one (1) hour. When an employee is required to work more than ten (10) hours in any one work day, the employee shall be granted an additional fifteen-minute rest period to be taken after the tenth (10th) hour worked.(2) During the term of this Agreement, the Employer will not simultaneously reduce the scheduled working hours of its regular full-time employees across the board without regard to seniority. Whenever a reduction in the working force is neces­sitated, the Employer will reduce the employee or employees affected, pursuant to Article X (Seniority). Schedules will be arranged to provide senior full-time employees with as may full forty (40) hour-per-week schedules as is consistent with the requirements of the business with the understanding that hours will not be added unnecessarily to accomplish this objective.B. All hours worked in excess of forty (40) hours in any work­week shall be overtime. Minimum rate of pay shall be time and one-half (1 y%) the regular basic rate of pay.C. Any time worked in excess of eight (8) hours in any one (1) day shall be considered overtime and the minimum rate of pay shall be time and one-half (IV2) the regular basic rate of pay.D. All work performed after the fifth (5th) full day worked during any workweek shall be overtime and the employee’s min­imum rate shall be time and one-half (1*4) the regular basic rate of pay.E. All hours worked in excess of thirty-two (32) hours in a workweek in which a holiday falls (or twenty-four (24) hours, should two (2) holidays fall within the same workweek) shall be considered overtime and shall be paid for at time and one-half (1 y<£) the regular basic rate of pay.F. Hours of work at the above wage rate shall be between 6 :30 a.m. and 6:30 p.m., Monday through Friday, and 7:30 p.m. for Saturday and days preceding holidays. Hours worked before 6:30 a.m. and after 6:30 p.m., except as above stated, shall be thirty-five cents (35 <f) per hour above the regular rate of pay. Work performed on Sundays and holidays shall not be included in determining the workweek.G. Work performed on Sundays shall be paid at not less than time and one-half ( l 1/^) the regular rate of pay.H. Work performed on holidays shall be paid at not less than two (2) times an employee’s regular rate of pay for hours ac­tually worked.I. There shall be no split shift schedules for employees.J. In no case will overtime penalty or premium pay be pyramided.K. (1) The hours for each employee shall be scheduled by the
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Employer. A work schedule for full-time employees for the suc­ceeding week, including Sunday or a holiday of the following week, shall be posted in each market not later than 4:00 p.m. on Friday of the current week.(2) Such schedule will not be changed during the week, with­out the consent of the employees, unless such requirement is necessitated because of sickness or emergencies (emergency means strike, fire, flood, etc.). Employees’ schedules will not be changed to avo.d payment of overtime, except as allowed herein. An employee who works the basic workweek and who is required to work on a scheduled day off will receive time and one-half ( iy 2) f°r ail work performed on that day. (The scheduled day off is tbe one posted on Friday, or any allowed revisions thereof.)L. A work schedule for part-time employees for the succeeding week shall be posted in each market by 4:00 p.m. on Friday of the current workweek, provided, however, the Employer may change tbe schedule of any part-time employee during any part of the workweek if business conditions necessitate such change.M. Time spent by an employee traveling during the workday between two (2) stores of the Employer, at the request of the Employer, shall be considered time worked and the employees who are authorized to use their own transportation shall receive fifteen cents (15f) per miie for the distance involved.N. No employee shall be required to work more than five (5) hours without an unpaid lunch period.O. Any full-time employee who reports for work as scheduled, without previous notice not to report, shall be guaranteed a min­imum of his scheduled hours of work that day, or four (4) hours of work or pay, whichever is greater.F. if employees are required to attend store meetings, sales meetings or other Company-sponsored meetings outside of the scheuuied daily or weemy worn hours, such time shah be con- siaereu as t.me worked.Q. Where worn is performed, but not recorded, the employee involved win ue subject to disciplinary action, including discnarge. Employees wno record anotner employee s time snail be given one ( i)  written warning and if repeated, the employee shah be disciplined, .nciuding discharge.K. Employees shah oe paid weekly.b. Late shut or night shift work shall not be assigned for dis- cipnnary reasons.
ARTICLE VII VACATIONS
A. All full-time employees covered by this Contract, who have been employed full-time lor tne anniversary year, shall receive:(x) Alter one (Xj year, one ( i)  week s vacation with pay;(2) Alter three (o) years, two (2) weens' vacation w.tn pay;(h) Alter eignt (5j years, three (o) weeks’ vacation witn pay;(4) Alter fix teen (io) years, lour (4) weeks' vacation with pay;(5) A lter twenty (20) years, five (5) weeks’ vacation with pay.Effective January 1, 1979, eligibility for three (3) weeks’ vaca­tion shah be based on seven (7) anniversary years of service. Each week’s vacation shah run in not less than six (6) consec­utive working days.B. A quahiymg part-time employee, who has completed twelve (i2) months' continuous service, will be eligible to receive a vacation with pay, provided tnat the part-time employee has worked six hundred twenty-four (624), or more, straight-time hours during such twelve-month anniversary period.Each part-t.me employee who meets the eligibility require­ments oi this Section of this Article shah, on his anniversary date, be entitled to receive: One (X) week's pro rata vacation with pay to be calculated on the basis of the total hours worked during he applicable anniversary year divided by filty-two (52) weeks.C. Vacation time to be computed from date of employment or anniversary date thereof. It is understood and agreed that vaca­tions will be taken at a time convenient to both the employee and the Employer. It is agreed that the employee’s vacation will be paid at his/her current weekly rate of pay. It is agreed that the Employer wih consult with, and give due regard to the recom­mendations of, the Head Meat Cutter in the shop and a Union representative to determine whether or not a replacement or re­placements are necessary when vacations are be-ng taken; pro­vided, however, that alter the Employer has fully considered the recommendations of the Head Meat Cutter and the Union repre­sentative, and if there is a disagreement between the Employer and the Head Meat Cutter and a Union representative regarding the matter, the Employer’s decision on whether or not a replace­ment or replacements are needed shall be conclusive.D. After one (1) year’s service, if a full-time employee is termi­nated for any reason whatsoever, with exception of dishonesty, or is reduced to part-time status in lieu of layoff, there shall be paid to said employee salary covering the per.od of prorated va­cation to which he/she is entitled upon termination or reduction to part-time status.E. When a holiday included in this Contract occurs during the calendar week of an employee’s vacation, the employee, at his option, wUl be entitled to an extra day vacation, or an extra day of pay in lieu thereof; however, the employee at the time he requests his vacation pay must inform Employer of his decision.F. Choice of vacation dates will be granted on the basis of seni­ority in the market.G. Employees shall be paid their vacation pay prior to their vacation period.H. Employees entitled to vacations will not be given pay in lieu thereof, unless mutually agreed to by the Employer, the em­ployee and the Union.I. After one (1) year of employment, any leave of absence total­ing ninety (90) days or less in any calendar year shall not affect-vacation earned in that year; leaves totaling more than ninety (90) days but not over one hundred eighty (180) days shall re­duce vacation and vacation pay by one-fourth (%); leaves total­ing more than one hundred eighty (180) days but not over two hundred seventy (270) days shall reduce vacation and vacation pay by one-half (V i); leaves totaling more than two hundred seventy (270) days shall disqualify the employee for vacation for that year only.J. Should ownership change during the term of this Contract, the present Employer agrees to pay employees for that portion of vacation earned up to date change is made.
ARTICLE VIII HOLIDAYS
A. A full holiday shall be given to all full-time employees cov­ered by this Contract on the following days without reduction in pay: New Year’s Day, Fourth of July, Labor Day, Thanksgiv­ing Day, Christmas Day, Employee’s Birthday, Employee’s Anni­versary Date (date of hire with Employer), and a personal holi­day to be taken at a time mutually agreed upon between the Employer and the employee involved. Effective after January 1, 1978, a full-time employee will be eligible to receive an additional personal holiday to be taken at a time mutually agreed upon between the Employer and the employee involved.Holidays falling on Sunday shall be celebrated the following Monday. When an employee’s birthday or anniversary date falls during a holiday week or during his vacation, another day off with pay w-11 be given during the next succeeding non-holiday week.B. Effective from and after the date of execution of this Agree­ment, the following holidays shall be considered as paid holidays for all qualifying part-time employees.(1) New Year’s Day(2) Fourth of July(3) Labor Day O(4) Thanksgiving Day ‘(5) Christmas Day ^  .(6) Employee’s Birthday r V)}(7) Employee’s Anniversary Date(8) Employee’s Personal Day A ^(9) Employee’s Personal Day, effective January 1, 1978.The following shall govern hol day pay allowance for the aboveenumerated recognized holidays not worked:Any employee who shall have received compensation for an average of over twelve (12) hours during the four (4) calendar weeks immediately preceding any such workweek in which the holiday falls, and who works during the workweek during which the holiday occurs shall receive as holiday pay that amount that
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equals the average of hours worked during such preceding four (4) calendar weeks, divided by five (5).When a part-time employee, who is otherwise eligible for holiday pay allowance under the conditions as prescribed above is scheduled to work on a recognized holiday and fails to report to work, or to work the hours as scheduled on a holiday, or to work the scheduled day before or day after the holiday, such em­ployee shall not be eligible to receive any holiday pay allowance.C. An employee will not receive holiday or birthday pay if he is absent without excuse his last scheduled shift prior to the holi­day or birthday or his first scheduled shift after the holiday or birthday, or on his holiday or birthday, if so scheduled. An em­ployee will not lose his holiday or birthday pay if absence is caused by proven illness, or if his absence has been mutually agreed to, provided he has worked any part of the holiday or birthday week. To qualify for holiday or birthday pay, the em­ployee shall have been scheduled to work during the holiday or birthday week. The Union agrees that any employee, in order to be eligible for birthday pay, shall give written notice to the Head Meat Cutter during the second week prior to the date of his birthday.
ARTICLE IX LEAVES OF ABSENCE
A. In case of death of a member of the immediate family of any regular full-time employee, such employee shall be entitled to an excused absence for such time as the Employer deems reasonably necessary in connection therewith. Any of the first three (3) days’ excused absence from his regularly scheduled work shall be paid at the employee’s regular bas.c rate, but such hours and pay shall not be considered as hours worked for overtime pur­poses. No extra day allowance shall be paid for multiple or simul­taneous deaths occurring within any three-day period. No pay allowance shall be granted in any case where, because of distance, or other cause, the employee does not attend the f uneral of the deceased.By immediate family is meant to include spouse, son, daughter, mother, father, sister, brother, mother-in-law, father-m-law, ' grandmother, grandfather and grandchildren. 1B. The Employer agrees to grant the necessary time off without -discrimination or loss of seniority rights and without pay to not J more than two (2) employees out of any one (1) store, and no 1more than five (5) employees from any Employer, designated by 1the Union to attend to Union business, provided the Employer is 1 given at least one (1) week’s notice, in writing, from the Union, speciiymg the length of time off, but in no case shall the length 1 or time exceed one (.1) year. 1C. Service for the purpose of determining wage increases under ]the wage progression scales set forth in Appendix A shall be re- 1 tamed ror the period prior to the time such leave of absence 1begins, but shall not accrue during such leave of absence which 1is in excess of thirty (30) days. However, on the employee’s 1return to work from such leave of absence, service for the pur- ‘pose of determining wage increases under the wage progression scale set forth in Appendix A shall begin to accrue. !D. An employee will be granted a leave of absence upon her 1written request supported by a statement from a physician 1certifying that the employee is pregnant and the anticipated ^birth date. Such leave shall expire not later than three (3) , 1months after birth or miscarriage, unless the employee requests, 1in writing, an extension of the leave, supported by a doctor’s 1certificate certifying that such an extension is necessary, but *in any case the leave of absence shall not be extended more thanan additional three (3) months. Two (2) weeks before the expira­tion of a pregnancy leave, the employee shall notify the Employer that she will be available for work at the expiration date of her leave and will have a doctor’s release at that time, unless she requests an extension as provided herem.E. Any employee desiring a leave of absence must secure written ipremission from the Employer, except as otherwise provided 'within this contract. The length of absence shall be agreed uponby the Employer and the employee. Failure to report back to work at the end of such leave shall result in the employee being y considered a voluntary quit. Any employee accepting employment^! - elsewhere while on leave of absence shall be considered a volun­tary quit, except in a case where such employee works for the Union. Under Sections 1) and E of this Article, service for the < purpose of determining wage increases under the wage progres­sion scales set forth in Appendix A shall be retained for the period prior to the time sucn leave of absence begins, but shall not accrue dur.ng such leave of absence which is in excess of 1 thirty (30) days. However, on the employee’s return to work 01 from such leave of absence, service for the purpose of determin- V3 ing wage increases under the wage progression scale set forth >- in Appendix A shall begin to accrue.F. Any employee in Military Service under the provisions of the , 3 Federal and/or State law, shall be returned to his job in accord­ance with those laws and retain his seniority in accordance with those laws.G. When an employee is required to serve on the jury, he shall receive the difference between his regular straight-time rate and the amount received for jury duty; provided that the employee ] notified the Employer within twenty-four (24) hours of receipt of the jury summons. When an employee is excused from jury i service permanently on any scheduled workday, the employee shall promptly report to complete any remaining hours of his scheduled workday.H. Leaves of absence because of sickness or injury not to exceed ninety (90) days will be granted to full-time employees who have been employed at least thirty-one (31) days upon written re- 1 quest to the Employer supported by medical evidence. Extensions will be given up to ninety (90) days at a time for a cumulative total of one (1) year, if requested, and granted in writing, sup­ported by proper medical ev dence prior to each expiration.In exceptional cases, additional leaves may be considered by < the Employer based on the nature of the disability, length of the employee’s service, and probability of being able to again per- ]form the job. Service for the purpose of determining wage 'increases under the wage progression scale set forth in Append-x A shall be retained for the period prior to the time such leave of < absence begins, but shall not accrue during such leave of absence. However, on the date the employee returns to work from such leave of absence, service for the purpose of determining 1wage increases under the wage progression scale set forth in iAppendix A again begin to accrue.
ARTICLE X jSENIORITY .
A. Seniority for full-time employees shall be followed by the iEmployer, in each seniority area separately, such seniority areas <to be mutually agreed upon between the Employer and the Union, jfor the following classifications a /(1) Head Meat Cutters(2) Journeymen Meat Cutters(3) Apprentice Meat Cutters(4) Weighers and Wrappersin cases of layoffs and recalls after layoffs, if skill is com­parable and the senior employee has the ability to perform the work. This Contract will have a side letter attached describing each seniority area.B. In the event of a reduction in hours and/or layoff of fulltimeemployees in a market, the least senior employee in the job classification in the market affected by such reduction or layoff may replace the least senior full-time employee in that classi­fication in the seniority area and/or zone. V1  ^ /C. In the event of a recall of employees after layoff or reduction'of hours, such employees on layoff or reduced-hours status shall be called back to work and/or have their hours restored in the order of their seniority in the job classification in the seniority i area and/or zone. ;D. Seniority for part-time employees shall be followed by the iEmployer in each store separately only in cases of layoffs and i recalls, for the following classifications: <(1) Journeyman Meat Cutters J(2) Apprentice Meat Cutters ;(3) Weighers and Wrappers 1E. The Employer shall post semi-annually separate seniority ilists by job calssification for all full-time employees in each 1 seniority area in each store and for all part-time employees who i have been employed at least ninety (90) working days. 1F. The Employer shall furnish to the Union a duplicate copy of <
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each seniority list for all full-time and. all part-time employees.G. The original posted seniority lists snail establish the seniority of each employee who does not, in writing, protest his seniority within thirty (30) days alter such employee has had the oppor­tunity to ooserve such semority list.H. Seniority for lull-time employees shall be based upon the length 01 continuous service with the Employer in the particular job classification in the seniority area, except as otherwise pro­vided herein, seniority for part-time employees shall be based upon the days of work with the Employer.I. Seniority for full-time and part-time employees begins to accrue alter an employee completes thirty (3u) clays of employ­ment in the jod classification with the Employer provided, how­ever that seniority in the area in which the employee is employed on the thirtieth day shall date irom the date ol such employment in the job classification with the Employer, if the employee is retained in the service of the Employer beyond such probationary period.When a full-time apprentice is promoted to the full-time jour­neyman classification, his seniority as a full-time journeyman shall date from the beginning of his full-time employment with the Employer.J. The Employer shall have the right to release any employee lor any cause whatsoever without recourse, provided such em­ployee is released within thirty (30) days from the date of the employee’s employment.K. An employee s seniority shall terminate upon the occurrence of any of the following events:(1) Employee quits.(2) Employee is discharged for j ust cause.(3) Employee fads to return to work within seventy-two (72) hours after being recalled by the Employer by Registered Mail at his last known address.(4) Employee has not been on tne active payroll of the Employer for a period of six (b) consecutive months.L. Employer agrees to advise the Union promptly of ah layoffs, discharges, recalls and permanent transfers of full-time em­ployees.ivi. Any regular full-time employee who would be laid off for lack of worn will first be oifered the maximum number of part- time hours available in his classification in the semority area, if  ne accepts the oifer to work part-time in lieu of layoit, he will be placed at the top of the part-time semority list.N. A luil-ime employee who is reduced to part-time because of a reduction in work hours by the Employer shah retain his or her full-time seniority for two (2) years aiter being reduced to part-time.U. A fuh-time employee who is reduced to part-time with the approval or the Hmpioyer at the employee s written request shah lose their fun-time seniority; however, they snail have preference over a new employee for a full-time job in their classification in their store only.P. Vvnen a journeyman is promoted to Head Meat Cutter, he shah retain seniority in the journeyman classification.Q. in case of store closing, the Head Meat Cutter in each storeshall retain semority in the journeyman classit.cation, service in the Head Meat Cutter classification immediately prior to his most recent appointment as a Head Meat Cutter shah be cred.ted to his journeyman classification semority. in  case the Employer sees fit to piace tne Head Meat Cutter of a closed store in anotner store as Head Meat Cutter, the displaced Head Meat Cutter shah retain seniority as a journeyman, including his service in his most recent appointment as a Head Meat Cutter. aY? f \it. When two ( 2 )  or more employees are hired into the same job class.iication on the same date in the same semority area, the Employer shah, at such time as it becomes material, advise the Umon ot their seniority status.S. Transiers of full-time employees are permitted between mark­ets of the Employer in the semority area or zone, provided seniority is followed. 'Transfers shah be based on legitimate busi­ness needs. Seniority ior ah transfers shah be based on seniorityy in the area and/or zone, except for vacation relief, illness, or store openings, unless otherwise agreed to in individual cases by the Employer and the Umon. Employees transferred for vacation rehei or to act as relief because oi niness snail be returned to the store irom which the transfer originated, in cases of transfer for vacation relief or because oi lhiiess, seniority in tne market will be followed.T. When a fuh-time employee is transferred into another seni­ority area at his request, such employee shah be placed at the bottom ot the seniority list of the obj classification in the senior­i ty  area to which such employee has been transferred. When a -full-time employee is transferred into another seniority area at the Employer s request, such employee’s seniority in the seniority area into which such employee has been transferred shall include his seniority prior to sucn transfer.U. A Head Meat Cutter who is demoted to journeyman for any reason whatsoever, shall have his continuous service credits transferred to the journeyman semority group.V. Part-time employees shall be given the first opportunity for permanent full-time jobs in their classification based on seniority in their respective stores before new employees are hired for such full-time jobs.Where no part-time employee within a store desires full-time work, employees working less than forty (40) hours in the area and who have previously indicated in writing to the Employer their desire for full-time work, shall be given the first oppor­tunity for full-time work based upon seniority in their classifi­cation.W. The Employer will schedule all work for part-time employees based on seniority within the-r classification within their store not to exceed eight (8) hours in any one (1) day or forty (40) hours in any one week, provided the employee is qualified and available ior at least four (4) consecutive hours when the work is available and that this scheduling does not conflict with or prohibit the simultaneous scheduling of another part-time employee. However, this scheduling is not intended to mean that the Employer must schedule so as to incur additional premiums or penalties or violate any provision of this Contract. The part- time employee with seniority must advise the Store Manager that he is avaTable for a posted schedule within twenty-four (24) hours after the store schedule is posted or he has no claim on such schedule of hours.Part-time employees by classification with the most seniority within a store will be given the part-time schedule with the most hours, provided they are qualified to perform the work required and are immediately available.X. During the term of this Agreement, the Employer will not re­duce the scheduled hours of its regular full-time employees on the payroll as of November 11, 1977, until the following:(1) All part-time employees by classification who are on the payroll April 15, 1973, and not covered by Health and Welfare and Pension are laid off in that store.(2) All part-time employees by classification who are cov­ered by Health and Welfare and Pension (twenty-four [24] hours or more) on the effective date of this Agree­ment are reduced by seniority to a schedule of twenty- four (24) hours in that store.(3) All part-time employees by classification as outlined in (2) above are reduced to layoff status in that store.(4) Notwithstanding the provisions above, the Employer will assign work on seniority basis to a full-time em­ployee in more than one store in an area to maintain his or her forty (40) hour schedule. If said employee refuses said assignment, he or she forfeits their claim to the scheduled hours.Y. Definition of a full-time employee: All employees on the full-time seniority list as of April 15, 1973, and any employee after that date who works forty (40) hours per week for six (6) weeks during an eight-week period, unless the employee is work­ing full-time (40 hours) due to the absence of another full-time employee.Z. When a full-time employee in the journeyman or Weighers and Wrappers classification desires to move to another store in his or her seniority area, the employee will give notification, in writing, to an official designated by the Employer, with a copy to the Union, specifying the store to which he or she desires to move. When there is a bona fide vacancy in his or her classifica­tion in such store, the employee’s request for transfer will be considered based on seniority and ability to perform the work.
ARTICLE XI ' *WORKING CONDITIONS
A. Union Shop Cards may be displayed in markets which employ members of the Union. The Local Union Secretary-Treasurer or his authorized agent has the full power to remove said card upon violation of any part of this Contract. Cards will be displayed in a conspicuous place.B. The Business Agent of this Union shall be admitted at all reasonable times to the working room or rooms and interview the employees covered by this Contract while on duty.C. As the meat cutters and butcher workmen engaged under this Contract may be members of the A.M.C. & B.W. of N.A., nothing in this Contract shall be contsrued as to interfere with any obli­gation which they may owe the A.M.C. & B.W. of N.A. as mem­bers thereof.D. The Union agrees to cooperate in correcting inefficiency of employees which might otherwise necessitate discharge.E. The Employer agrees not to enter into any agreement or un­derstanding with any employee covered by this Contract, individ­ually or collectively, which in any way conflicts with the terms of this Contract.F. The Employer shall furnish all necessary tools of the trade, laundry and/or uniforms when required, provided, however, the Employer may furnish to the female employees dacron uniforms or similar type uniforms. The employees who are furnished such uniforms shall be responsible in the event of loss of these uni­forms and such uniforms shall be laundered by the employee.G. The Employer will provide a bulletin board or other suitable place in a location selected by the Employer. The Union may post notices necessary for conducting Union business on such boards or other suitable space.H. Contributions to charitable causes shall not be compulsory.I. The Employer agrees to furnish and maintain a first aid kit in a designated place and to check said kit monthly to replenish any needed supplies.J. Employer agrees to provide guards on grinders and cube machines. No employee shall use a grinder without the guard on the mill or use the cube machine with the lid or guard up. Any employee using the above equipment without the safety guards shall be subject to discipline, including discharge, with­out recourse to arbitration.
ARTICLE XIIGRIEVANCE AND ARBITRATION
A. The Employer recognizes the right of the Union to desig­nate one (1) Shop Steward in each market. Such Steward shall be designated in writing to the Employer by the Union.B. Should any differences, disputes, or complaints arise over the interpreation or application of the contents of this Contract, there shall be an earnest effort on the part of both parties to settle such promptly through the following steps:Step 1. By conference between the aggrieved employee, the Shop Steward, or Business Agent, and the Manager of the store.Step 2. By a conference between the Shop Steward or the Business Agent of the Union and the Zone Manager, District Manager or District Supervisor of the Em­ployer, if such exists, within five (5) working days after the completion of Step 1.Step 3. By a conference between an official of the Union and a designated official of the Employer, within five(5) working days after the completion of Step 2. Step 4. In the event the grievance is not settled through the above-mentioned Steps, it shall be referred to arbi­tration.C. Grivances must be reduced to writing by the aggrieved em­ployee after the completion of Step 2 in order to be considered under Step 3 and in order to be subject to arbitration.D. Grievances presented later than seven (7) calendar days after the occurence of the event complained of will not be con­sidered.E. The parties agree that issues may arise of a general nature affecting or tending to affect more than one (1) employee cov­ered by this Contract and that such issues need not be subjected to the entire grievance procedure, but may be initiated at any of the above-mentioned Steps deemed appropriate by the Union or the Employer bringing the grievance.F. It is understood that the Union Grievance Committee shall make the final decision as to arriving at a settlement or any grievance instituted by an employlee covered by this Contract. No grievance shall be submitted to arbitration by the Union without the approval of the Union Grievance Committee.G. It is understood and agreed that all employees covered by this Contract must exercise all the r rights, privileges, and neces­sary procedures under this Contract in the settlement of any complaint or grievance.H. One (1) person shall be appointed by the Employer and one (1) person shall be appointed by the Union. If said two (2) per­sons are unable to settle the complaint, either the Employer or the Union may, within two (2) days from the disagreement, request the Director of the Federal Mediation and Conciliation Service to furnish a panel of seven (7) arbitrators from which the Arbitrator shall be binding on all parties. The Union shall strike a name from the panel, then the Employer shall strike a name, in this order, until one (1) person’s name remains, who shall be designated as the Arbitrator. The expenses of the Arbi­trator shall be paid for equally by the Employer and the Union.I. The Employer may, at any time, discharge any worker for just cause. The Union, if it wishes to contest the discharge, may file a written complaint with the Employer within five (5) working days. Such complaint must be taken up promptly, and if the Employer and the Union fail to agree within forty-eight (48) hours, it shall be referred, within twenty-four (24) hours, to arbitration.J. No Arbitrator shall have the authority to alter, amend or change any term or provisions of this Contract.
ARTICLE XIII SEPARATION PAY
A full-time employee with more than six (6) months’ full­time service, who is permanently separated due to discontinuance of the job, store closing or reduction in the working forces, shall be given one (1) week’s notice or one (1) week’s pay in lieu of notice. An employee separated during a week for any of these reasons is entitled to pay through the day he was told of his dismissal, plus pay for one additional week, which, at the option of the Employer, may either be worked or paid in lieu of notice.
ARTICLE XIV HEALTH AND WELFARE
A. The Employer shall contribute to the established Health and Welfare Trust Fund the sum of Ninety-five Dollars ($95.00) per month for each employee who has completed an average of twenty-four (24) hours per week for a period of four (4) consecu­tive calendar weeks (96 hours) and shall continue to contribute Ninety-five Dollars ($95.00) per month on each employee who maintains an average of twenty-four (24) hours per week for a period of four (4) consecutive calendar weeks (96 hours). Em­ployees who are off work and receiving Employer sickness and/or accident benefits shall have such time considered as time worked for eligibility purposes in computing the 96 hours worked immedi­ately preceding the first day of the calendar month.B. The four (4) consecutive calendar weeks referred to in Sec­tion A above shall mean the four (4) consecutive calendar weeks immediately preceding the first day of the calendar month, which shall be the period used for determination of the continuation of contributions on each employee.C. Effective on January 1, 1978, the Employer shall contribute the sum of One Hundred Two Dollars and Seven Cents ($102.07) per month on each eligible employee to the Health and Welfare Trust under the conditions set forth in Section A above.Effective on January 1, 1979, the Employer shall contribute the sum of One Hundred Thirteen Dollars and Sixty-eight Cents ($113.68) per month on each el gible employee to the Health and Welfare Trust under the conditions set forth in Section A above.Effective on January 1, 1980, the Employer shall contribute the sum of One Hundred Twenty-seven Dollars and Three Cents ($127.03) per month on each eligible employee to the Health and Welfare Trust under the conditions set forth in Section A above.Such Health and Welfare Trust Fund shall be jointly admin­istered Employer and Union trust fund.
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D. The parties hereto (the Houston Food Council, or its succes­sor, and Amalgamated Meat Cutters and Butcher Workmen of North America, AFL-CIO, Local Union No. 408) shall, no later than January 1, 1978, establish a study committee composed of four (4) individuals to be appointed by each party for the pur­pose of creating an alternative prepaid health-and-welfare plan to the indemnity plan presently provided for in this Agreement. Such prepaid plan shall provide a benefit structure no less than the benefit structure provided by the current indemnity plan and the cost of such prepaid plan shall be no greater to either em­ployee or Employer than the cost of the current indemnity plan. The work of the study committee shall include, but not be limited to, an examination of certified Health Maintenace Organizations in the greater Houston area and shall seek from such Health Maintenance Organ.zations or other organizations proposals for such alternative prepaid plans. The study committee shall be empowered to install, under this Agreement, such alternative prepaid plan that meets the specifications set forth above and such alternative prepaid plan shall be offered to employees cov­ered by this Agreement no later than January 1, 1979.E. Contributions to the Trust Fund shall be discontinued as of the first of the month immediately following:1. A layoff or leave of absence of thirty (30) calendar days or more, except as otherwise provided below;2. The employee’s ceasing to be an eligible employee due to his failure to work an average of twenty-four (24) hours or more per week for four (4) conescutive calendar weeks (96 hours).F. Contributions to the Trust Fund shall be continued under the following conditions:1. In case of a non-work accident, one (1) month’s contribu­tion follow mg the month in which the employee incurred the accident.2. In case of pregnancy, one (1) month’s contribution after the month in which the employee begins her pregnancy leave of absence.3. In case of illness, two (2) months’ contributions following the month in which the iilness occurs.4. In case of compensable injury, three (3) months’ contri­butions following the month in which the injury occurs.5. The Employer agrees to pay the contributions to the Trust Fund for eligible employees for one (1) month following termination of employment, except for those employees who are discharged for cause.G. If any Employer fails to make any contribution as required, it is agreed that the delinquent Employer may be required by the Trustees to pay an additional ten percent (10%) penalty.It is further agreed that if it becomes necessary to sue any Employer to collect any contribution due hereunder, said delin­quent Employer shall also be responsible for paying all of the necessary court costs and reasonable attorneys’ fees incurred in connection with the collection of such contributions, as well as said ten perecent (10%) penalty.
ARTICLE XV PENSIONS
A. The Employer agrees to continue participation in and con­tribute to the Amalgamated Meat Cutters and Butcher Workmen of Norh America, AFL-CIO, National Pension Trust Fund, which Fund has and shall maintain Treasury Department approval. Employer will not be obligated to make any contributions to the Fund which are not deductible for income tax purposes.B. The Employer agrees to contribute to the jointly adminis­tered National Pension Trust Fund the sum of Ninety-two Dol­lars and Fifty Cents ($92.50) per calendar month for each eli­gible employee covered by this Contract.Effective January 1, 1978, the Lmpioyer agrees to contribute to the jointly administered National Pension Trust Fund the sum of Ninety-Nine Dollars and Eighty Cents ($99.80) per calendar month for each eligible employee covered by this Contract.Effective January 1, 1979, the Employer agrees to contribute to the jointly administered National Pension Trust Fund the sum of One Hundred h our Dollars and Ten Cents ($104.10) per cal­endar month for each eligible employee covered by this Contract.Effective January 1, 1980, the Employer agrees to contribute to the jointly administered National Pension Trust Fund the sum of One Hundred Eight Dollars and Forty Cents ($108.4U) per calendar month for each eligible employee covered by this Con­tract.C. The term “eligible employee” shall mean an employee who has worked an average of twenty-four (24) hours per week for a period of four (4) consecutive calendar weeks (96 hours). Such an employee becomes eligible for participation in the pension program on the first day of tlie tirst calendar month immediately following the completion of four (4) consecutive calendar weeks (96 hours) and such date shall hereinafter be referred to as his eligibility date.D. Contributions to the Pension Fund shall be discontinued as of the first of the month immediately following:1. A layoff or leave of absence of thirty (3u) calendar days or more, except as otherwise provided below.2. The employee's ceasing to be an eligible employee due to his failure to work an average of twenty-four (24) hours or more per week lor four (4) consecutive calendar weeks (96 hours).E. Contributions to the Pension Fund, discontinued as set forth in Section D above, shall be resumed as of the first of the month following return from layoff or leave of absence.F. Contributions to the Pension Fund shall be continued under the following conditions:1. In case of a non-work accident, one (1) month’s contribu­tion following the month in which the employee incurred the accident.2. In case of pregnancy, one (1) month’s contribution after the month in which the employee begins her pregnancy leave of absence.3. In case of illness, two (2) months’ contributions following the month in which the illness occurs.4. In case of compensable injury, three (3) months’ con­tributions following the month in which the injury occurs.5. The Employer agrees to pay the contribution to the Pen­sion Fund for eligible employees for one (1) month follow­ing termination of employment.G. When the Employer commences payments into this Pension Fund, the employees covered by this Contract shall automatically cease to participate in the Employer’s Retirement Plan then in effect. The Union, as the bargaining agent for each of the affect­ed employees of the Employer, agrees, on behalf of each of the said employees who are not participants in said existing Employ­er’s Retirement Plan, unilaterally established by the Employer, that each of said employees, in consideration of the agreement by the Employer to contribute to a Trustee-administered plan enabling each of its members to participate therein, shall then withdraw from and surrender, release and relinquish whatever rights, privileges and benefits he has, if any, in the Employer’s Retirement Plan, effective with the date the Employer commen­ces payment into the Fund.
ARTICLE XVI MANAGExMENT RIGHTS
A. The management of the store (s) and direction of the work­ing forces, including the right to plan, direct, expand, reduce and control operations, hire, assign, suspend or discharge for proper cause, to relieve employees from duty because of lack of work or for other proper reasons, the right to introduce any new or improved methods or facilities, and to make such rules and regulations as may be necessary or desirable for the operation of a store shall be vested exclusively in the Employer.B. It is expressly understood and agreed that all rights which the Employer had prior to the execution of this Agreement, except where expressly limited by the terms of this Contract, are reserved to and shall continue to be vested in the Employer. In the event any rules or regulations are promulgated, the Em­ployer agrees that it will furnish copies of such rules and regu­lations to the Union, and either post them on the bulletin boards or supply each employee with a copy.
ARTICLE XVIIFAVORED NATIONS CLAUSE 
Should the Un.on at any time hereafter enter into an agree­ment with any employer engaged in the same business as the
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Employer signatory hereto within Harris County served by the Employer with terms and conditions more advantageous to such other employer than is provided for in this Agreement, then the Employer, party to this Agreement, shall be privileged to adopt such advantageous terms and conditions.
ARTICLE XVIII SAVINGS CLAUSE
Should any part hereof or an provision herein contained be rendered or declared invalid by reason of any existing or sube- quently enacted legislation or by a decree of a court of competent jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the remaining portions hereof anu they shall rema.n in full force and effect.
ARTICLE XIX DURATION
A. This Contract shall become effective as of November 12, 1977, and snad continue in full force and effect until 12:01 a.m., Novemoer 15, 1980. and shall be automatically renewed and ex- "tenaea from year to year tnereaiter, unless either party serves notice in writing on the otner party at least sixty (00) days prior to the expiration date, or anniversary date thereafter, oi a desire to terminate or change this Contract.B. Th-s Contract,, when executed, shall oe deemed to define the wages, hours and rates of pay and other conditions of employ­ment of the employees covered by this Contract for the term of the Contract, and no new or additional issues not incluued herein or covered hereby are required to oe the subject of negotiation during the term hereof.
IN WITNESS WHEREOF, the parties hereto, hereby acting by their duiy authorized representatives have executed this Con­
tract on the __ day o f ____________________, 1977.
LOCAL No 408, AMALGAMATED MEAT CUTTERS a n d  B u t c h e r  w o r k m e n  OF 
n o r t h  Am e r ic a , a f l -cio
By -----------------------------------------------------------President
By -----------------------------------------------------------Secretary-! reasurer
HOUSTON FOOD COUNCIL The Kroger Co., Lewis & Colter, Lucky (Eagle) Stores, Rice Food Markets, Safeway stores and j .  Weingarten, inc.
B y --------
Employer 
B y --------
Spokesman
APPENDIX A Wages1. The following scale of wages shall be the minimum for em­ployees covered by tms Contract. On the first fun payroll period on or alter: 11-13-77 11-12-78 11.11-79
Head Meat Cutter $9,283 $9,783 $10,283Journeyman Meat Cutter 8.533 9.033 9.533Apprentices:1st b months 6.231 6.596 6.9612nd b montns 6.495 6.875 7.2353rd b months 6.683 7.074 7.4654th b montns 7.327 7.968 8.409
W eigners at w rappers:1st b montns 5.890 6.233 6.5752nd b months 6.030 6.380 6.7303rd b montns 6.170 6.529 6.8874th b montns 6.354 6.123 7 .o y 2Tnereaiter 6.o93 7.293 7.b93New Apprentices Hired After 12-1-77:1st o montns (buyo) 5.120 5.420 5.7202nd b mon tns (ioyo) 3.1H3 6.523 b.bio3rd b montns (3d'/o) 6.826 7.22b 7.b264tn b montns (9U jo) 7.680 8.130 8.580Tnereaiter 8.533 9.033 9.533New Wrappers Hired After 12-1-77:1st b montns (bU yo) 4.136 4.376 4.6162nd o montns (< u '/o ) 4.823 5.105 5.3853rd b montns (30 yo ) 5.314 5.834 6.1544tn b montns (aoyo) b.2U4 6.3b4 6.924Thereat ter b .a y 3 7.293 7.693Any employee now receiving an houny rate above the minimum rate specuieu nerein snail not have sucn rate reduced by the present employer. Cost of Living Allowance2. For the term or tms Agreement, an employees covered by this Agreement wnose ciassincations are nsteu aoove shah be covereu oy tne provisions or tne uost of Diving Anowance as set forth in tms ocneuuie.(a) The amount oi the Cost of Living Allowance, if any shall be uetermined and redetermined as provided nerein oeiow on tne basis ox tne "Ad oities — consumer rrice index lor Urban Wage .earners and Clerical workers (including single workers)” puo- lisneu by the .bureau oi nauor statistics, U.S. Department of Dauor (i9b i—loo) and reierred to nereinaiter as the •'index.”(b) fne basis oi such adjustment, if any, to be made under this schedule shah be a $.oi per hour Cost of Diving Allowance for every tmrty-iive-hundreutns (.05) increase, if any, in the Index during tne oeiow-stated review periods.(c) The Cost of Diving Allowance, if any, as provided for in this Scheuuie shall not become a part of the base wage rates or fringe benefit rates for any classification of employees covered by tms Agreement.(d) The Cost oi Living Allowance, if any, shall be made on the f oho wing basis:(1) The first Cost of Living Allowance, if any, shall be paid on tne first payroll period on or after July 1, 1919, based upon the increase difference, if any, between the Index figure of November, 1978, and the index figure of April, 1979.(2) The second Cost of Living Allowance, if any, shall be pa.d on the first payroll period on or after July 1, 1980, based upon the increase difference, if any, between the Index figure oi November, 1979, and April, 1980.(e) In the event the 1907 index shall be revised or discontin­ued and in the event the Bureau of Labor Statistics, U.S. Depart­ment of Labor, does not issue information which would enable the Company and the Union to know what the New Series Index would have been had it not been revised or discontinued, then the Company and the Union will meet, negotiate, and agree upon an appropriate substitute for the Index.(f) If after an allowance has been in effect, pursuant to the foregoing paragraphs, the Index shall decrease, one Cent ($.01) shall be deducted from the allowance for each thirty-five-hun­dredths (.35) decrease in the Index below the level which the Index was required to reach in order to earn the last previous amount of allowance.(g) In no event shall either an increase or decrease in the allowance have any effect upon the negotiated wage rates or fringe benefit rates referred to above.
APPENDIX B
A. In addition to the amounts specified in Article XIV—Health and Welfare, of this Agreement, the Employer agrees, effective January 1, 1978, to contribute no more than One Dollar and Fif­teen Cents ($1.15) per month per eligible employee, said contri­bution to be used solely and exclusively by the Trust Fund for the purpose of increasing the major medical benefit as currently pro­vided in the Health and Welfare Trust Fund to $1 million.B. The Employer further agrees, effective January 1, 1979, to contribute no more than Four Dollars and Seventy Cents ($4.70) per month per eligible employee, said contribution to be used solely and exclusively by the Trust Fund for the purpose of increasing the hosp tal room-and-board allowance benefit from its present Fifty-five Dollars ($55.00) per day to Eighty-two Dollars ($82.00) per day.
